girls

InC.

of Metro Denver

Inspiring all Girls to be Strong, Smart and Bold

Join Girls Inc. Metro Denver and support our Out of School time
programming by providing transportation for our girls by driving our
fleet. Van Drivers will pick up girls from school and drop them off at the

Center. Help our girls arrive safely to the Center for their after-school program activities.

Compensation: $21.00 per hour

Time: Monday - Friday from 2pm to 4:45pm, Approximately 10 — 12 hours per week

Location: Girls Inc. of Metro Denver, 1499 Julian Street, Denver, Colorado 80204

Duties/Responsibilities:

Pick up girls at designated schools and drive them to Girls Inc. of Metro Denver.
Enforce safety and discipline standards pursuant to Girls Inc. policy.

Report any maintenance needs to staff.

Preserve safe driving standards in a 15-passenger van or shuttle.

Fillup vans 1-2 times a week.

Commit to 3 hour van training prior to driving along with a driving test and driving
evaluations as needed.

Supportyouth ages 5 — 14 by providing a safe and welcoming transpiration
experience working with girls of all background and cultures.

Requirements:

Experience:

Possess a valid Colorado driver’s license, with a minimum of two years driving
experience.

Must be 21 years or older.

Two or more moving violations will not be eligible to operate the fleet.

Alcohol or drug related offence in the last five years will not be eligible.

Must be able to commit to 3 hour van training prior to driving along with a driving
test.

Minimum of two years of driving experience.

Experience driving a 15-passenger vehicle preferred but not required.

Minimum of two years driving experience.
Experience supporting youth, ages 5-14.

To Apply: please submit your application here.


https://forms.office.com/Pages/ResponsePage.aspx?id=I3xryfZLP0eEe8o7Mm0xZRnSmGPtzsxPny7w-OuUXCVUQ05ZWlNGU1ZEOFQ1S1I0Rzg4Rlc3R1JKWCQlQCN0PWcu

Equal Opportunity Employer

Girls Inc. of Metro Denver is committed to diversity in principle and practice, both in the
community at large and within the organization. We are, therefore, committed to having our
internal operations and employment practices administered on a non-discriminating basis
inclusive of, but not limited to, race, religion, color, socio-economic status, gender, age,
sexual orientation, gender expression, military or veteran status, physical or mental disability,
marital status, or national origin.
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